2022-23 Administrator-Manager Salary Ranges

Positions Level | Days | Starting Salary Mid-Range Max-Salary
Behavior Program Manager 1 204 $131,878 $144,320 $156,762
General Manager of Facilities Use
General Manager of Operations 2 221 $142,869 $156,347 $169,826
Executive Director of ACCEL
3 214 $143,643 $157,195 $170,747
Mgr. of PR, Communications and Publications
Associate Manager of Mental Health Programs 4 214 $154,827 $169,434 $184,041
Mgr. of EL — Academic Support Programs
Manager of Mental Health Programs 5 214 $165,789 $181,430 $197,071
Megr. of Teacher Induction & Prof. Learning
Mgr. of Accounting 6 221 $169,636 $185,640 $201,644
Assistant Director of Special Education
Assistant Director of Adult Education / 221 $170,929 $187,055 $203,181
Assistant Principal 8 204 $159,324 $174,355 $189.386
Assistant Principal 9 214 $167,213 $182,989 $198,764
Director of Adult Community Education
Director of MOFU 10 221 $175,884 $192,477 $209,070
Director of Technology
Director of Budget & Fiscal Services 11 221 $175,884 $192,477 $215,925
Principal
Director of Special Education
Director of Student Services & Mid. Col. Principal 12 221 $192,772 $210,958 $229,145
Director of Curriculum & Assessment
Assistant Superintendent, Curriculum & Instruction 13 221 $202,466 $221,567 $240,669
Associate Superintendent, Chief Business Officer 14 221 $222,338 $243,314 $264,290
Deputy Superintendent 15 221 $242,853 $262,244 $281,635
Notes: 1) All employment agreements are available to the public.

2) Reimbursements for transportation, cell phone, and expenses may apply to certain positions.

3) Starting salary may vary upon Superintendent Recommendation and official School Board approval.

4) Increases in salary, including COLA increases and onetime payments, are based on merit, positive performance evaluations, professional

growth, and available resources.

5) Doctorate Stipend is $3,219; Career Increment/Longevity Stipend after ten years is $2,793.

7 Level figures are subject to an annual review based on District need, market conditions, and other factors.

8) Salaries of administrators-managers who resign or retire during the school year will be prorated based on contract days worked.
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